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CURRENT LEGAL AND REGULATORY MECHANISM
FOR STAFFING AND A PLACE
OF LABOUR LEGISLATION IN IT

Abstract. Purpose. The purpose of the article is to formulate a conceptual perspective on the current
legal and regulatory mechanism for the staffing of the National Police and to establish a place of labour
law provisions in it. Results. The article analyses the content and importance of the general legal
concept ‘legal and regulatory mechanism’. The content of the category ‘legal and regulatory mechanism
for the staffing of the National Police of Ukraine’ is defined. The body of regulations that constitute
the structure of the legal and regulatory mechanism for the staffing of the National Police of Ukraine is
determined. It is stated that the legal and regulatory mechanism for the staffing of the National Police
of Ukraine is the body of legal regulations, provisions of which regulate public relations, which arise in
the process of the stafling of the police, as well as the activity of participants of this process. Conclusions.
It is concluded that the legal and regulatory mechanism for the staffing for all categories of employees
in general, as well as police officers directly, is carried out by means of provisions, of both international
and national law. Moreover, it should be noted that international documents, the Constitution of Ukraine
and general regulations of labour law, such as the Law of Ukraine ‘On vacation’, etc., mainly consolidate
the basic labour rights of police, guarantees of realisation and protection of these rights, as well as other
labour standards in the state, which should be implemented, including in the employment of police
officers. Along with the general regulations, a departmental regulatory framework is formed on the basis
of the Law of Ukraine ‘On the National Police’, as well as the by-laws of the Ministry of Internal
Affairs and the National Police. They contain legal levers that regulate the procedure and peculiarities
of the staffing mechanisms of the National Police of Ukraine, namely: powers and functions of the actors
of staffing; forms, methods and techniques of the staffing of the police; procedures arising within the staffing
and their legal effects, etc.
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1. Introduction

An important aspect of the content
of the staffing of the National Police bodies is
the legal and regulatory mechanism for this
type of activity, which determines its regular-
ities, specifics and mechanisms of implementa-
tion. However, the importance of this category
in general is determined by the fact that it con-
centrates the general legal basis for the staffing
in the NPU. These are numerous provisions
of official state and international regulations,
which are characteristic of various branches
of law. However, considering our perspective on
the labour-law nature of the staffing, the place
of labour legislation and certain labour provi-
sions in the system of the legal and regulatory
framework should be analysed.

© K. Harbuziuk, 2022

The issue of the legal and regulatory mech-
anism for activities of the National Police
of Ukraine in general and its staffing in par-
ticular have been considered in the studies by
S.S. Aleksieiev, A.S. Piholkin, P.M. Rabinovych,
V.S. Nersesiants, Yu.S. Reshetov, R.O. Khalfina,
A.T. Komziuk, M.M. Marchenko, O.F. Skakun,
and other scientists. However, despite a con-
siderable number of scientific achievements,
the legal literature lacks comprehensive stud-
ies of the characteristics of the current legal
and regulatory mechanism for staffing.

The purpose of the article is to formulate
a conceptual perspective on the current legal
and regulatory mechanism for the staffing
of the National Police and to establish a place
of labour law provisions in it.
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2. Scientific approaches to definition
of the concept of ‘Legal and regulatory mech-
anism’

To understand all the features of the category
‘legal and regulatory mechanism’, it should be
noted that it comes from the words ‘regulation’,
‘regulate’, which means: to introduce a certain
order, system; to organise; to make operational;
to achieve correct interaction, coordination,
separate components; to reach a certain degree
reducing or increasing, etc. (Felicyn, Shmeleyv,
Medvedeyv, Kruglikova, 1961, pp. 1111-1112).

In the legal field, ‘regulatory’ is frequently
endowed with meaning of ‘legal’, and according
to S.S. Alekseev, is defined as a legal influence on
social relations, which is carried out by means
of law and the body of legal means (Alekseev,
1966). A.S. Piholkin offers a broader defini-
tion of the legal and regulatory mechanism: ‘It
represents all forms of influence of the right
on public life: the issuance of law provisions,
the general influence of law, the implementation
of legal provisions in specific actions of legal
actors, the enforcement of these provisions, i.e.
the very legal conduct, and all that creates a basis
and a prerequisite for such conduct, provides it’
(Kurakin, 2013, p. 10). In addition, P.M. Rabi-
novych argues that the value of the legal and reg-
ulatory mechanism is expressed in its use for
the development of both individual and entire
society (Hizhevskyi, Hlovchenko, Kovalskyi,
2002, p. 369).

Moreover, in the context of the legal
and regulatory mechanism, the term ‘regu-
latory and legal’ is often used, which scien-
tists consider in several ways. For example,
many scientists emphasise that ‘regulatory’ is
an important feature of the legal and regula-
tory mechanism. V.S. Neresiants divides legal
and regulatory mechanism into such that exists
in an abstract-general form, which provides
that the law provision does not yet have a spe-
cific regulatory and legal significance in relation
to the specific conduct of a particular person
in specific conditions; and legal and regulatory
mechanism in a boundary-specified form, which
is a specific regulatory and legal action of the law
provision on the specific conduct of a particu-
lar person in a specific situation (Neresiants,
2001, p. 98). Yu.S. Reshetov proves that the reg-
ulatory feature is one of the features of the law,
where the content of the law is of a general char-
acter, reflected in the form of state power pro-
visions, and the rules of the law allow to make
the life of people organised, arranged, secure.
According to the scientist, this is achieved by
means of the law action connected with the legal
and regulatory mechanism. The scientist proves
that the place of the legal and regulatory mech-
anism in the law action is determined by its
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social role, and the purpose of law is to regulate
social relations, therefore, the main function
of law is regulatory, since the vector of influ-
ence of law on consciousness and actions of peo-
ple differs from the informational, educational
and value orientation action of law (Reshetov,
2013, p. 113). According to R. O. Khalfina,
the regulatory feature of the legal and regula-
tory mechanism is in general something more
legally deep and socially significant, directly
connected with the value of law. The regula-
tory feature in this sense, according to the sci-
entist, means that legal and regulatory mecha-
nism by means of general rules meets the need
of the society concerning the approved regula-
tory principles and therefore covers all spheres
of social life, which require to be legally regu-
lated (Pashchenko, 2019).

Therefore, summing up different scien-
tific approaches, and allowing for general con-
ceptual understanding of the category ‘legal
and regulatory mechanism’, we believe that
the legal and regulatory framework for the staff-
ing of the National Police of Ukraine is the body
of legal regulations, provisions of which regu-
late public relations, which arise in the process
of the staffing of the police, as well as the activ-
ity of participants of this process. According to
the logic of the formulated definition, the state
of the legal and regulatory mechanism for
the staffing of the NPU directly depends on
the scope and target orientation of the legal reg-
ulations that form the content of the category.
Therefore, in order to assess in general how pub-
lic relations in the given field are regulated, as
well as to determine the place of labour law pro-
visions in this issue, the entire system of regula-
tions, provisions thereof are related to the reg-
ulations of the staffing of the National Police
of Ukraine should be revealed.

The first of the legal regulations
of the national law system necessary
for the allocation in the research aspect
of the principles of the legal and regulatory
mechanism of the staffing in the National Police
is the Constitution of Ukraine of June 28, 1996
No. 254k/96-VR. This document is the basis
of all Ukrainian law, the Basic law, which is
at the centre of the legal and regulatory mech-
anism of all legal relations that arise on the ter-
ritory of the state in various fields of public life.
Directly as a source of the legal and regulatory
mechanism of the staffing of the police, the effect
of the Constitution is expressed in three aspects.
First, the Basic Law establishes the principles
of the labour sector of the state, common for
the activity of all employees without exception.
Secondly, the Basic Law establishes the legal
status, powers, functions, format and procedure
for performance of the higher state authori-
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ties, namely: the Verkhovna Rada of Ukraine,
the President of Ukraine and the Cabinet
of Ministers of Ukraine. Third, the Constitution
defines the principles of the legal and regulatory
mechanism in the state, including in the field
of the staffing of the National Police (The Con-
stitution of Ukraine, 1996).

Next, following the Constitution of Ukraine
in the hierarchical construction of the regu-
latory system of our state, comes the Labour
Code of Ukraine of December 10, 1971, No.
322-VIII (hereinafter — the LC), which consti-
tutes the legal and regulatory basis for the staff-
ing of the National Police. This document reg-
ulates the labour relations of all employees,
contributing to the growth of labour produc-
tivity, improving the quality of work, mak-
ing public production efficient and raising on
this basis the material and cultural standards
oflife of workers, strengthening labour discipline
and gradually transforming labour for the ben-
efit of society into the first vital need of every
able-bodied person (Labour Code of Ukraine,
1971). That is, the LC is a kind of ‘constitu-
tion’ in the field of labour relations. This legal
regulation defines the fundamental aspects
of regulating all relations that arise in the field
of labour, and applies to all categories of work-
ers, including police. For example, the provi-
sions of the Code provide for the mechanisms
for ensuring the labour rights of employees,
the procedure for dismissal and employment,
the basic social security, standards of work-
ing time and rest, and so on. Due to the gen-
eral, initial nature of the LC, police personnel
units in their activities, first, shall be guided by
the provisions of this document, and then allow
for the provisions of special legislation. In addi-
tion, the formation of a special legal and regula-
tory mechanism for the staffing of the National
Police should comply with the requirements
and provisions of the LC.

3. Legal and regulatory mechanism for
the staffing

In addition to these aspects, Law
of Ukraine 580-VIII ‘On the National Police’
of July 02, 2015 regulates the issue of police
oath-taking, movement of police officers by
the service, peculiarities of working time dis-
tribution of the National Police personnel, spe-
cifics of professional training of police officers,
etc. (Law of Ukraine On the Disciplinary Stat-
ute of the National Police of Ukraine 2018).
Therefore, as well as the LC, the departmental
legal regulation governing the police activity is
the basic special document for authorised units
to be guided in the implementation of the staff-
ing in the system of NPU.

Law of Ukraine 2337-VIII ‘On the Discipli-
nary Statute of the National Police of Ukraine’

of March 15, 2018, which defines the essence
of the service discipline in the National Police
of Ukraine, the powers of police officers
and their managers on its enforcement, types
of disciplinary charges and the procedure
for their application and appeal, is impor-
tant in the regulatory basis of the staffing
(Law of Ukraine On the Disciplinary Stat-
ute of the National Police of Ukraine, 2018).
The provisions of the law state that the ser-
vice discipline is observance by a police officer
of Constitution and laws of Ukraine, inter-
national agreements, consented by the Verk-
hovna Rada of Ukraine as binding, regulations
of the President of Ukraine and the Cabinet
of Ministers of Ukraine, orders of the National
Police of Ukraine, legal regulations of the Min-
istry of Internal Affairs of Ukraine, the oath
of police, orders of senior officers. Service dis-
cipline is based on an enabling organisational
and socio-economic environment for honest,
unbiased and decent performance of the duties
of the police officer, observance of the honour
and dignity of the police officer, teaching of con-
scientious attitude to the fulfilment of the duties
of the police officer by the reasonable applica-
tion of methods of persuasion, encouragement
and coercion (Law of Ukraine On the Discipli-
nary Statute of the National Police of Ukraine,
2018).

A large range of official regulations defin-
ing the areas and specificities of the regula-
tory framework for the staffing in the National
Police are concentrated at the sublegal level
and presented by organisational and executive
documents of the Ministry of Internal Affairs
of Ukraine and the leadership of the National
Police of Ukraine, most of which contain labour
law provisions, or generally refer to the labour
law branch.

In particular, most legal regulations
of the Ministry of Internal Affairs of Ukraine
are focused on peculiarities of professional (offi-
cial) training of police officers. For example,
according to Order 50 of the Ministry of Inter-
nal Affairs ‘On approval of the Regulations
on the organisation of training of employees
of the National Police of Ukraine ‘ of Janu-
ary 26, 2016, the service training is defined as
a system of measures aimed at strengthening
and updating the necessary knowledge and skills
of the police officer allowing for the specifics
and profile of his/her service activity (Order
of the Ministry of Internal Affairs of Ukraine
On approval of the Regulations on the organi-
sation of training of employees of the National
Police of Ukraine, 2016).

In addition, the basis of the legal and regu-
latory framework for the staffing of the National
Police includes Order 90 of the Ministry
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of Internal Affairs ‘On approval of the Regu-
lations on the organisation of the inspection
of the physical fitness level of candidates for
entry tothe National Police of Ukraine’ of Febru-
ary 09, 2016, Order 105 of the Ministry of Inter-
nal Affairs ‘On approval of the Regulations
on the organisation of primary professional
training of police officers, for the first time in
the police service’ of February 16, 2016.

Some by-laws of the MIA regulate the issue
of ensuring the legality of the labour activity
of the police and the mechanisms of their pro-
motion in the service. For example, Order 1179
of the MIA ‘On Approval of the Rules of ethical
conduct of police officers’ of November 09, 2016
is a generalised collection of professional-eth-
ical requirements concerning the rules of con-
duct of police officers and is aimed at ensuring
the service of the police to the society by pro-
viding protection of human rights and freedoms,
counteracting crime, maintaining public secu-
rity and order at the basis of ethics and universal
values (Order of the Ministry of Internal Affairs
of Ukraine On approval of the Rules of ethical
conduct of police officers, 2016). Other legal
document, Order 1465 of the MIA ‘On approval
of the Instruction on the procedure for attes-
tation of police officers’ of November 17, 2015,
establishes mechanisms for evaluation of busi-
ness, professional, personal qualities of police
officers, their educational and qualification lev-
els, by means of deep and comprehensive study,
determination of conformity with positions,
and prospects of their career (Order of the Min-
istry of Internal Affairs of Ukraine On approval
of the Instruction on the procedure for attesta-
tion of police officers, 2015).

As for the legal regulations of the National
Police, Order 136 of the National Police
of Ukraine ¢ On approval of the Regulations
on the Personnel Department of the National
Police of Ukraine ‘ of December 03,2015 (Order
of the Ministry of Internal Affairs of Ukraine On
approval of the Regulations on the Personnel
Department of the National Police of Ukraine,
2015).

4. Conclusions

The review of various legal sources reveals
that the legal and regulatory mechanism for
the stafling for all categories of employees in
general, as well as police officers directly, is car-
ried out by means of provisions, of both interna-
tional and national law. Moreover, it should be

noted that international documents, the Con-
stitution of Ukraine and general regulations
of labour law, such as the Law of Ukraine ‘On
vacation’, etc., mainly consolidate the basic
labour rights of police, guarantees of realisation
and protection of these rights, as well as other
labour standards in the state, which should be
implemented, including in the employment
of police officers. Along with the general regu-
lations, a departmental regulatory framework
is formed on the basis of the Law of Ukraine
‘On the National Police’, as well as the by-laws
of the MIA and the National Police. They
contain legal levers that regulate the proce-
dure and peculiarities of the staffing mecha-
nisms of the NPU, namely: powers and func-
tions of the actors of staffing; forms, methods
and techniques of the staffing of the police;
procedures arising within the staffing and their
legal effects, etc.

However, despite the above-noted,
the current legal and regulatory mecha-
nism for the staffing of police bodies com-
posed of the provisions of labour laws can be
defined as extremely low. For example, these
documents form the general regulatory basis
of labour relations in the police, while within
the departmental regulatory framework this
issue is under focus only in certain provisions
of the by-laws, which are generally referred
to the administrative branch of law. In our
opinion, such situation requires correction,
because the discrepancy between the general
regulatory framework and special one gener-
ates numerous legal gaps, as a result of which
labour rights of police officers can be violated.
We argue that this negative factor can be
remedied by the adoption of a separate docu-
ment, the Law of Ukraine ‘On labour activities
of police officers’. The document should become
a basic legal source that regulate all legal rela-
tions that arise in the activity of police officers
and constitute a subject matter of the staffing.
The Constitution, the Labour Code and other
general labour regulations should be the basis
of this Law. The provisions of the Law should
be focused on the functions and powers
of specially authorised entities responsible for
the implementation of the staffing of the police.
In our opinion, such approach will improve
the quality and full legal and regulatory mech-
anism for all issues related to the staffing
of the National Police of Ukraine.

References:

Alekseev, S.S. (1966). Mehanizm pravovogo regulirovanija v socialisticheskom obshhestve [The mechanism of
the legal and regulatory mechanism in a socialist society |. Moskva: Juridicheskaja literatura (in Russian).

Felicyn, V.P.,, Shmelev, I.N., Medvedev, M.V., Kruglikova, N.A. (1961). Slovar' sovremennogo russ-
kogo literaturnogo jazyka [Dictionary of modern Russian literary language]. M-L.: 1zd-vo Akademii nauk SSSR

(in Russian).

48



7/2022
LABOR LAW

Hizhevskyi, V.K., Hlovchenko, V.V., Kovalskyi, V.S. (2002). Populiarna yurydychna entsyklopediia [Pop-
ular legal encyclopedia]. Kyiv: Yurinkom Inter (in Ukrainian).

Kodeks zakoniv pro pratsiu Ukrainy vid 10.12.1971 Ne 322-VIII [Labour Code of Ukraine of 10.12.1971
Ne  322-VIII]. (1996). rada.govua. Retrieved from https://zakon.rada.gov.ua/laws/show,/322-08# Text
(in Ukrainian).

Konstytutsiia Ukrainy: vid 28.06.1996 Ne 254k /96-VR [The Constitution of Ukraine of June 28, 1996
Ne 254k / 96-VR]. (1996). rada.gov.ua. Retrieved from https://zakon.rada.gov.ua/laws/show/254x,/96-sp#-
Text (in Ukrainian).

Kurakin, O.M. (2013). Poniattia i zmist normatyvno-pravovoho rehuliuvannia yak yurydychnoho yavy-
shcha [The concept and content of the legal and regulatory mechanism as a legal phenomenon]. Derzhava ta
rehiony — State and regions, 3(41), 10-15 (in Ukrainian).

Nakaz Ministerstva vnutrishnikh sprav Ukrainy Pro zatverdzhennia Polozhennia pro orhanizatsiiu slu-
zhbovoi pidhotovky pratsivnykiv Natsionalnoi politsii Ukrainy: vid 26.01.2016 Ne 50 [Order of the Ministry
of Internal Affairs of Ukraine On approval of the Regulations on the organisation of training of employees of the
National Police of Ukraine: from 26.01.2016 Ne 50]. (2016). rada.gov.ua. Retrieved from https://zakon.rada.gov.
ua/laws/show/z0260-16#Text (in Ukrainian).

Nakaz Ministerstva vnutrishnikh sprav Ukrainy Pro zatverdzhennia Pravyl etychnoi povedinky polit-
seiskykh: nakaz vid 09.11.2016 Ne 1179 [Order of the Ministry of Internal Affairs of Ukraine On approval of
the Rules of ethical conduct of police officers: order of 09.11.2016 Ne 1179]. (2016). rada.govua. Retrieved from
https://zakon.rada.gov.ua/laws/show/z1576-16#Text (in Ukrainian).

Nakaz Ministerstva vnutrishnikh sprav Ukrainy Pro zatverdzhennia Instruktsii pro poriadok proveden-
nia atestuvannia politseiskykh: vid 17.11.2015 Ne 1465 [Order of the Ministry of Internal Affairs of Ukraine
On approval of the Instruction on the procedure for attestation of police officers of 11.17.2015 Ne 1465]. (2015).
rada.gov.ua. Retrieved from https://zakon.rada.gov.ua/laws/show/z1445-15# Text

Nakaz Ministerstva vnutrishnikh sprav Ukrainy Pro zatverdzhennia Polozhennia pro Departament
kadrovoho zabezpechennia Natsionalnoi politsii Ukrainy: vid 03.12.2015 Ne 136 [Order of the Ministry of
Internal Affairs of Ukraine On approval of the Regulations on the Personnel Department of the National Police
of Ukraine: dated 03.12.2015 Ne 136]. (2015). rada.govua. Retrieved from https://zakon.rada.gov.ua/laws/
show/z0076-16#Text

Nersesjanc, V.S. (2001). Pravo kak neobhodimaja forma ravenstva, svobody i Spravedlivosti [Law as a
necessary form of equality, freedom and Justice]. Sociologicheskie issledovanija — Sociological research, 10, 45—49
(in Russian).

Pashchenko, M. (2019) Normatyvne ta indyvidualne pravove rehuliuvannia pryrodnykh prav liudyny
[Regulatory and individual legal and regulatory mechanism of natural human rights]. Pidpryiemnytstoo, hosp-
odarstvo i pravo — Entrepreneurship, economy and law, 9, 175-180 (in Ukrainian).

Reshetov, Ju.S. (2013). Normativnoe i individual noe pravovoe regulirovanie [Regulatory and individual
legal and regulatory mechanism]. Vestnik Permskogo universiteta — Bulletin of the Perm University, 2(20), 48—52
(in Russian).

Zakon Ukrainy Pro Dystsyplinarnyi statut Natsionalnoi politsii Ukrainy: vid 15.03.2018 Ne 2337-VIII
[Law of Ukraine On the Disciplinary Statute of the National Police of Ukraine: dated March 15,2018 Ne 2337-
VIII]. (2018). rada.gov.ua. Retrieved from https://zakon.rada.gov.ua/laws/show/2337-19# Text (in Ukrainian).

Kocmanmun Fapoysiox,

NOIKOBHUK MO, Kandudam ropuduunux nayx, dexan gaxyiomemy Ne 2, Xapiecokuil Hayionarvnuil
yHisepcumem enympiwnix cnpas, npocnekm Jlvea Janoay, 27, Xapxis, Yxpaina, indexc 61080,
Harbuziuk_Kostiantyn@ukr.net

ORCID: orcid.org/0000-0002-6714-5074

CYUYACHUI CTAH HOPMATUBHO-IIPABOBOI'O PETYJIIOBAHHS
KAZIPOBOTO 3ABE3IIEYEHH TA MICIIE B HbOMY TPYI0BOT'O
3AKOHO/ZIABCTBA

Auorauis. Mema crarti nossirag y Tomy, 106 cOpMyJIOBATH KOHIENTYaIbHY MOZUII 00
CYYaCHOTO CTaHy HOPMATHBHO-IIPABOBOTO PETYJIIOBaHHS KaIpoBoro 3abesnedenns: HarionanbHol mosi-
I1il Ta BCTAHOBUTH MicIle y HhOMY HOPM TPYZIOBOI ramysi npasa. Pe3yasmamu. Y cTaTTi IPOaHATi30BAHO
3MICT Ta 3HAYEHHS 3arajlbHO I0PUANYHOTO HOHATTS <IIPaBoOBe peryJoBaHHs»>. ChOpMyIbOBaHO BU3HA-
YEHHST 3MICTY KaTeropili «HOPMaTUBHO-IIPABOBE PETYJIOBAHHS KaIpoBoro 3abesmeventst HarioHanbHol
mominii Yxpainus. BusznaueHo CyKyIHICTh aKTiB, SIKi CTAHOBJATH CTPYKTYPY HOPMATHBHO-IIPABOBOTO
peryJioBaHHs KagpoBoro 3abesneuentss HationanbHol nodirii Ykpainu. BusHaueHo, 110 HOpMaTUBHO-
[paBoOBe PEeryJoBaHHs KaapoBoro 3abesneyents HarjonaabpHol mosinii Ykpainu — 1ie CyKymHicTh HOP-
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MaTHBHO-TIPABOBHX aKTiB, HOPMU SKMX YIOPSIIKOBYIOTD CYCIIIJIbHI Bi/IHOCHHH, 1[0 BUHUKAIOTh B PaMKax
peastizallii 1polecy KaJapoBoro 3abesredeH s oMIeHChKIX, a TAKOXK AiSUIbHICTD CY0'€KTIB 1IbOTO TIPO-
tiecy. Bucnoexu. 3po6iieHo BICHOBOK, 110 HOPMATHBHO-TIPABOBE PETYJIIOBAHHST KaJPOBOTO 3a0e3TeveHHsI
BCIX KaTeropiii MpaIiBHUKIB B IIJIOMY, 8 TAKOXK MOJIIEHCHKIX Ge3MocepeHbo, BitOyBacThes 3a TOMOMO-
TOI0 HOPM SIK MI’KHApOIHOr0? TaK i HallionaibHOro 1pasa. IIpu iboMy BapTo 3a3HaumTH, 1110 MiXKHAPO/IHI
nokymeHTH, KoHCTHTYIS YKpaiHu Ta 3arajibHi akTy TPYI0BOTo 11paBa, Ha Kintant K3nll, 3akon Ykpainu
«IIpo BigmycTkm» i T.1., 31€6iIBIIOr0 3aKPIMIIOIOTh OCHOBHI TPY/AOBI TpaBa TMOJIIEHChKIX, TapaHTii pea-
Jizanii Ta 3aXUCTy ZAaHUX [PaB, a TAKOXK IHIIM CTAH/[APTH Ipalli B ZiepKaBi, SIKi MAIOTh BTIJIIOBATHCD Y TOMY
YUCJIi B TPYZAOBOMY IIpolieci Hodilelicbkux. BogHovac nmopsij i3 3aralbHUIMU akTaMM iCHY€ BifioMua HOp-
MaTuBHa 6a3a, chopMoBata Ha ocHOBI 3akoHy Yipaitu «IIpo HarioHasbiy mosiiiioy, a TakosK Mi3aKoH-
HUX JOKyMeHTiB MinicreperBa BuyTpimmix cipas ta Hanionanbnoi nosinii. Came B HUX 3aKpiIsieHo 10py-
JIMYHI BasKeJt, KOTPI PEryioioTh HOPSIOK Ta 0COOMMBOCTI poOOTH MEXaHi3MIB KaZpoOBOTO 3a0e3IeYCHHS
HartionampHol mosinii Ykpainu, a came: MOBHOBaXKeHHsI Ta (DYHKIIIT Cy6’ €KTIB KaZpoBOro 3a0e3eyeHHs;
hopmu, MeToM Ta crIocob1 KaIPOBOTO 3abe3neveH s MOJIeHChKIX; TTPOIE/LYPH, [0 BAHUKAIOTH B MEKAX
KaJPOBOTO 3abe3IeYeHHs! Ta iX PUIUYHI HACIIIKY TOIIO.

KirouoBi cioBa: kajipoBe 3abe31iedeHHst, HODMATHBHO-IPABOBE Pery iioBanHs, HarioHanibHa mosmirist
Ykpaiam.
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